Interview Tips
You should be prepared to ask questions. Remember that you are interviewing the program as much as they are interviewing you, and you need to be prepared with a list of thoughtful questions. Asking questions will give you info on the program and help you decide if it’s the right one for you. It also shows your interest in the program. Be sure to familiarize yourself with the program ahead of time, and visit their website prior to the interview. You can also ask other faculty and residents about their experiences and/or views of the programs. If you’re interested in research or teaching, ask what opportunities exist. Ask some of these same questions to the residents you meet, and find out if they’re happy. Ask what type of patients they see and how much contact they have with faculty. Ask about their didactics and its priority.

Some recommend that you NOT ask about salary, benefits, vacation, competition, materinity leave, etc. You may be able to find this information online.
Questions to Ask at a Residency Position Interview
· What would they change about the program?

· What is the success of graduates of the program? (That is board scores, fellowships.)

· What’s the status of the program and the hospital? Have there been any major administrative changes? Have any housestaff left the program? Any changes anticipated in the program over the next few years? In the curriculum?

· What are the clinical, non-clinical, and administrative responsibilities of residents?

· How are residents evaluated? By whom? How often?

· Where do rotations take place? How large is the facility and what types of patients are served? 

· Are residents required to do General Surgery at (name of the school), do they need to apply separately to the General Surgery Program and what is the General Surgery Program like? 

· What is the structure of the residency? 

· What types of cases are available? 

· How much involvement in patient care do residents experience? 

· Are there opportunities for attending scientific meetings? 

· Are laboratory research opportunities available? 

· What educational resources are available? 

· What conferences are held? 

· How do residents perform on Boards and in-service/in-training exams? 

· What is the vacation schedule for residents? 

· What is the call schedule? 

· What is the pay scale? 

· What health care benefits are available? 

· What arrangements are available for meals on-call? 

· What is the history of the Department and what have former residents done upon completion of their residency? 

· What sort of housing is available? 

· What other provisions are made by the hospital? 

· What leisure activities are available in (the name of the city/town)? 

· How can I learn more about the Department? 
· What is the educational philosophy of this residency program? 

· Hospitals across the country are suffering extreme economic pressures, what is the assurance that Methodist Hospital remains economically healthy in the future? 

· What is the cultural profile of (name of hospital)'s service population? 

· What are the strengths of this residency program? 

· What are the weaknesses of this program? 

· (Hospital name ) is a (religious denomination) organization. Does that impact the residents' experience in women's health? 

· What is the percentage of graduates from this residency prorgam that go into fellowships, instead of practice? 

· How many full- and part-time faculty members are there? 

· How many of them are board certified or board eligible? What are their specialties? 

· Does the program pay for resident memberships in professional organizations? If so, which ones? 

· How much time do residents spend receiving systematic instruction (didactics)? 

· Is there an outpatient clinic? If so, how many days/hours do residents spend there? How are new patients scheduled? 

· Is there a foreign exchange program? 

· Are residents in this program expected to assist in the teaching of medical students?
