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Using Simulations to Create Collaborative Learning Environments

Theme:  Motivation of students

Presenter:  William C. Haeberle, bihaeber@iupuc.edu

Brief Description:
	Learn about the effectiveness of simulations in motivating students to learn, the effectiveness of collaboration between students and the students/instructor in improving student learning, and how to create a simulation and use it in the classroom.  Simulations are particularly good at enabling students to see the importance and relevance of course content.  Finally, the session will explore ways to apply the simulation experience to the instructor’s discipline.         

Outcomes of this presentation:  
Become aware of the effectiveness of simulations in motivating students to learn. 
Become aware of the effectiveness of collaboration between the students and the students/instructor in improving student learning.   
Become aware of how to create a simulation and use it in the classroom.  
Become aware of how to use simulations to enable students to see the importance and relevance of course content.  
Explore ways to apply the simulation experience to the instructor’s discipline. 







Student outcomes from the simulation experience: 
Students develop strong working relationships with other students.  
Students see the power and value of collaboration.  
Students see the relevance and importance of course content.  Once the need to know is established, the students’ desire to learn is increased dramatically. 
Students begin teaching and learning from each other. 
Students work harder at their learning because they “own” what is happening.  
The students’ retention of learning is greater because they are using, applying, and talking about what they are learning. 
The students’ class room behavior becomes more professional because they feel a sense of ownership and responsibility for the outcome of each unit.
The students enjoy learning much more because business becomes more alive and real to them.

 



The Simulation Experience – How it works 
The students manage a simulated business as a class.  
The simulation is divided into 10 units.  Each unit consists of outside preparation, a 75 minute in class meeting in which decisions and plans are made, and completion of the unit after the class meeting.    
For each unit, the students are assigned a role (different jobs in a company).  
Each unit asks the students to make decisions and/or create plans.  As one unit is completed, the next unit is given to the students.  
Two students are given the role of “owner/manager” for each unit.  The students with this role are responsible for making sure everything gets done, creating meeting agendas, setting goals, and for leading and managing the in class decision process.
  







The Business Program:  The business degree program consists of 3 distinct stages.

Business Prerequisites &			Business				Business  
General Education 				Integrative Core			Concentration
(56 Credit Hours)				(Junior Year)



Business integrative core consists of a block of three courses:  
F301 Finance 
M301 Marketing 
P301 Operations Management 








Let’s look at the simulation materials.  


























The Keys
Creating the need to know
Creating a collaborative work environment
Making learning fun – the simulation is a game.
The cone of learning    
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Rather than “Push” students, I prefer to call them to me (Pull).  Why?  Because I want them to:  
Take responsibility for their learning
Develop a life-long love of learning
Learn how to learn on their own – without me – meaning my job is to get them to a place where they do not need me.  





Applying the simulation experience to the instructor’s discipline
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Edgar Dale’s Cone of Learning (1969)
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